DONT KNOW

WHY DO EMPLOYEE BACKGROUND CHECK
NEGLIGENT HIRING LIABILITY
* Employers have a moral and LEGAL obligation to provide a safe work

Solitary Solutions CAN HURT YOU.
environment.
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The court defines Negligent Hiring Liability as “the failure to investigate a job

applicant’s work experience, character, criminal history and other relevant data
prior to the hiring of an employee.” It means your organization can and will be | @)1 72572 74"/ [ @ 25
held liable for the criminal or violent acts of its employees.

REDUCE WORKPLACE VIOLENCE

* 1.5 million workers are assaulted in the workplace each year.

* 1.75 million days of work are lost each year by victims of workplace violence.
All costs considered, losses have skyrocketed to $121 billion annually.

EMPLOYEE THEFT
« $50 billion is stolen annually from U.S. businesses by employees.
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over a thousand different databases and our Nationwide Cour

covers every county jurisdiction in the U.S. (approximately 3,347 counties)
And at Solitary Solutions we take great care to ensure that our records are accurate,
following diligent order review and compliance procedures on every background
check that is performed.

OUR CLIENTS
As a Solitary Solutions client partner, you'll experience guicker tumn around. No days or
hours of waiting for returned calls.

e 24/7 customer service from our real team members

¢ Calls answered immediately

¢ Instant access to most reports

* Manual County Searches average 31 hours




